Legal
Website Terms of Use

These terms govern your use of this website. By accessing this website, you agree to be bound
by these terms.

Use of Website

This website is provided for general information purposes only. The content does not constitute
legal or professional advice and should not be relied upon as such.

Summary

Except where otherwise expressed, all opinions, advice, statements, offers, or other
information content made available through this website are those of third parties and not
of Ellipse HR and should not be relied upon. Ellipse HR assumes no responsibility for any
opinions, advice, statements, offers or other information provided on this website.

Ellipse HR does not guarantee the accuracy, completeness, or usefulness of any information
on this website and neither adopts nor endorses nor is responsible for the accuracy or reliability
of any opinion, advice or statement made. Ellipse HR is not responsible for any content that is
illegal, offensive or otherwise actionable. Under no circumstances will Ellipse HR be
responsible for any loss or damage resulting from anyone’s reliance on information or other
content posted on this website or transmitted to users.

Ellipse HR reserves the right, but has no obligation, to edit or remove any content without
question, reason or notice.

Intellectual Property

All content on this website, including text, branding, logos and materials, is the property of
Ellipse HR unless otherwise stated. You may not reproduce, distribute or use content without
prior written permission.

Accuracy of Information

We make reasonable efforts to ensure that information on this website is accurate and up to
date. However, we do not guarantee its completeness or accuracy and reserve the right to
update content at any time.

Site Links

This website links to websites operated by third parties. Ellipse HR does not control these third
party websites and is not responsible for their content. The presence on this website of a link to
a website operated by a third party does not imply any endorsement by Ellipse HR of that third
party or of any products or services advertised, or other information or content featured on that
website.



Nor does it constitute any assurance by Ellipse HR that that website has in place security
measures to protect information which you may submit online.

Limitation of Liability

Ellipse HR shall not be liable for any loss or damage arising from the use of this website or
reliance on its content. Ellipse HR hereby expressly disclaims any and all warranties, including
without limitation, any warranties to the availability, accuracy, or information, products or
services, and any warranties of satisfactory quality or fitness for a particular purpose.

Ellipse HR shallin no event be liable for any failure of performance, error, omission,
interruption, deletion, defect, delay in operation or transmission, communications line failure,
theft or destruction or unauthorized access to, alteration of, or use of records for any cause of
action.

Indemnity

You agree to defend, fully indemnify and keep fully indemnified at all times, and hold

harmless Ellipse HR, its officers, directors, employees, agents and third parties, for any losses,
costs, liabilities, damages and expenses (including reasonable fees) relating to or arising out of
your use of this website including, without limitation, any infringement of any third party’s rights
(including without limitation intellectual property rights and rights of privacy and publicity) and
any unlawful material you submit to this website (including without limitation material which is
or could be deemed defamatory, obscene, offensive, inaccurate, blasphemous, threatening or
illegal), including any breach by you of the terms of this agreement.

Governing Law

These terms are governed by the laws of England and Wales.



